New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts

1 Public Employer: ITownship of North Hanover County: ]Burlington
2 Employee Organization: !Nonh Hanover T Polce Officer Association Number of Employees in Unit: 7
3 Base Year Contract Term: 12020
a New Contract Term: 30_1/0_112020 - 12/31/2024
SECTION Il: Type of Contract Settlement (please check only one)
5 i / Contract settled without neutral assistance
6 ! Contract settled with assistance of mediator
7 j Contract settted with assistance of fact-finder
8 : L1 Contract settled in Interest Arbitration
9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yes { No

SECTION Ill: Base Salary Calculation
The “base year” refers to the final year of the expiring or expired agreement.

N.J.5.A. 34:13A-16.7(a) defines base salary as follows: “Base salary’ means the salary provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service.
It shall also include any other item agreed tc by the parties, or any other item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”

10 Salary Costs in base year 51523674
11 Longevity Costs in base year S.’
12 Other base year salary costs
| g
| g
| g
! d
Sum of “Other” Costs Listed in Line 12. S{O
13 Total Base Salary Cost: (sum of lines 10, 11, 12): $]523674
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North Hanover Twp Pclice Clficer Assaciation

!TOWnSh'p of North Hanover Employee Organization:i Page 2

Employer:

SECTION IV: Increase in Base Salary Cost (for each year of New CNA)

14  Total Base Salary Cost from Line 13: s|52367.4

Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
15 Effective Date [01/01/2020  {01/01/2021 lo1/01/2022 §o1/o1/2023 ]01/01/2024 |
{month/day/year) ' : :
16 Cost of Salary Increments ;7913 11 5696 ]5401 11'7:41 0 122963 " !
($) ' ' '
17 Salary Increase Above ! ' ] ] i i i

Increments ($)

18 Longevity Increase ($) i ’ j i ; ’ [

19 Total Increased Cost for ] l I ; ] 1 —
“Other” Items (S) -

20 Total Increase ($) {7818 15696 15401 17410 |22963
{sum of lines 16-19)

SECTION V: Average Increase Over Term of New CNA

21 Dallar increase Over Life of Contract S 69383 [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contract 11.3 % [Divide amount on Line 21 by amount on Line 14]
23 Average Percentage Increase Per Year 12‘65 % [Divide percentage on Line 22 by number of years of

the contract]
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TOWNHIP OF NORTH HANOVER

Employer: Employee Organization: Page 3
SECTION VI: Other Economic ltems Outside Base Salary and Increases
<-Increases-»
24 Item Base Year Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
Description Cost ($)
| | ! B | i i !
| | ! j N | i l
I 1 | | | | l 3
l I | ] | 1 i
l ! | | ) | i !
I ! | | | | 1 |
! ! | | | | | i
1 ! | | | | | :I
l i | B | | | |
25 Totals ($): ! | | | | i |
SECTION VIi: Medical Costs
Insurance Costs Base Year Year 1
26 Health Plan Cost SI 66181 5;68707
27 Prescription Plan Cost $I St
28 Dental Plan Cost SI 5!
29 Vision Plan Cost SI - Si
30 Total Cost of insurance ${661 81 $]68707
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Employer: TOWNHIP OF NORTH HANOVER

Employee Organization: Page 4
SECTION VII: Medical Costs {continued)
31 Employee Insurance Contributions $]6622 S|68?5
32 Contributions as % of Total Insurance Cost h 0 % h 0 %
33 Identify any insurance changes that were included in this CNA.

SECTION VIIl: Certification and Signature

34 The undersigned certifies that the foregoing figures are true:

Print Name: ]JohnABruno Jr.

Position/Title: lChlef )arrcla! Oﬁ}ﬁ \

Signature: W
Date: 202é / /

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to; contracts@perc.state.nj.us

NI Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016
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RESOLUTION 2022-80
TOWNSHIP OF NORTH HANOVER
COUNTY OF BURLINGTON

RESOLUTION APPROVING MEMORANDUM OF AGREEMENT
BY AND BETWEEN NORTH HANOVER POLICE ASSOCIATION AND
TOWNSHIP OF NORTH HANOVER REGARDING SETTLEMENT OF COLLECTIVE
BARGAINING AGREEMENT

WHEREAS, on or about September 6, 2018, the North Hanover Township Police Association and
Township of North Hanover entered into a Collective Bargaining Agreement effective January 1, 2017
through December 31, 2019 (hereinafter “CBA”); and

WHEREAS, the negotiations committees of the Township of North Hanover and the North
Hanover Township Police Association agreed to terms set forth in a Memorandum of Agreement,
establishing certain revisions to the CBA, as previously amended, that will the parties to settle the
CBA; and

WHEREAS, the Memorandum of Agreement has been duly ratified and executed by the North
Hanover Police Association on May 2, 2022; and

WHEREAS, the Township Committee desires to approve and ratify the Memorandum of
Agreement on behalf of the Township.

NOW THEREFORE, BE IT RESOLVED by the Township Committee of the Township of
North Hanover, County of Burlington, State of New Jersey, does hereby approve and ratify the
Memorandum of Agreement by and between the Township of North Hanover and North Hanover
Township Police Association and the Mayor is hereby authorized to execute the agreement on
behalf of the Township Committee.

BE IT FURTHER RESOLVED that a certified copy of the executed agreement be
transmitted to the North Hanover Township Police Association and Chief Financial Officer.

COMMITTEE MOTION 2ND | AYES NAYS ABSTAIN ABSENT
Committeeman DeBaecke X X
Deputy Mayor Forsyth X
Committeeman Kocubinski X
Committeeman O’Donnell X X
Mayor Doyle X

I do hereby certify that the foregoing is a true and exac Ng/py ofa Resolutlon adopted by the Mayor and

Township Committee of North Hanover Town W
A /

Mary 1carlell
Township Clerk



MEMORANDUM OF AGREEMENT
TOWNSHIP OF NORTH HANOVER
AND
NORTH HANOVER POLICE ASSOCIATION

WHEREAS, on or about September 6, 2018, the North Hanover Township Police Association and
the Township of North Hanover entered into a Collective Bargaining Agreement effective January
1, 2017 through December 31, 2019 (hereinafter “CBA™); and

WHEREAS, the negotiations committees of the Township of North Hanover and the North
Hanover Township Police Association agree to the terms of this Memorandum of Agreement as
set forth below as revisions to the existing CBA, as previously amended:

ARTICLE VI
HOURS OF WORK AND OVERTIME

Paragraphs A and B shall be replaced with the following:

A. The hours of work of full-time officers covered by the CBA shall consist of an 84-hour pay
period for those members scheduled to work 12-hour shift. The hours of work for a full-time
member that works a 12-hour shift shall consist of 168 hours in a twenty-eight (28) day work cycle,
or 84 hours over a fourteen (14) day work cycle.

B. Based on the twelve (12) hour shift schedule, overtime at the rate of one and one-half time
the members regular hourly salary shall only be paid for hours worked in excess of eighty-four
(84) hours during the fourteen (14) day schedule work period. All paid leave time, except sick
leave, shall be counted towards the eighty-four (84) hours for purposes of determining entitlement
to overtime. Time spent on training in excess of the 84-hour work cycle shall be paid at the rate of
straight time.

ARTICLE VIII
SALARY

Paragraph A shall be replaced with the following:

A. The Salary Schedule attached will be established for members of the Association effective
January 1, 2020 and placement noted on the schedule, except as modified herein.

1. “Off guide” members (i.e., Duff, Mellor and Santiago) to receive 2% increase for 2020 and
2021 with retro paid for 2020 (regular base salary only) and 2021 (regular base salary only) and
up to date of execution of successor agreement; for 2022, 2023 and 2024 1% increase. Members
on Salary Schedule — 1% across the board to top step; 1% to commence in 2021 and continue for
years 2022-2024 (any retro pay that may be due, if any, shall be on regular base salary); waiver of
retro for 2020. Roll in of “Kelly” time and holiday pay commencing January 2022 at straight time
rate and after application of 1% increase for 2022. The “Kelly” is calculated at 104 hours (26 pay
periods x 4 hours). Roll in of “Kelly” time only applies to members working 84 hour pay periods,
not those working 40 hour pay periods. Additionally, roll in of the holiday pay is based on 13
holidays stated in CBA (New Year’s Day; Martin Luther King Day, President’s Day, Good Friday,



Easter Sunday, Memorial Day, July 4™, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving
Day, Day after Thanksgiving Day and Christmas Day), commencing January 2022, all other
holiday pay shall be eliminated. In that regard, any member who is not scheduled to work, or is
scheduled to work or actually working on any of the Township’s 13 recognized holidays, shall not
be entitled to overtime or holiday pay. However, if a member is not scheduled to work, but is called
into work and works on any of the Township’s 13 recognized holidays, that member shall be
entitled to receive “holiday pay” at the rate of one and one-half times their base hourly salary rate.

2. The partics agree that the salaries in this contract include Holiday and Kelly time and us
such if either side ever seeks to remove Holiday or Kelly time from base pay, they are obligated
to negotiate over any such proposal.

ARTICLE IX
HOLIDAYS

This Article shall be revised to read as follows:

A. Commencing in 2022, holiday pay based on 13 holidays stated in CBA (New Year’s Day;
Martin Luther King Day, President’s Day, Good Friday, Easter Sunday, Memorial Day, July 4th,
Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day, Day after Thanksgiving Day and
Christmas Day) shall be rolled into base salary of current members. Commencing January 2022,
all other holiday pay shall be eliminated. In that regard, any member who is not scheduled to
work, or is scheduled to work or actually working on any of the Township’s 13 recognized
holidays, shall not be entitled to overtime or holiday pay. However, if a member is not scheduled
to work, but is called into work and works on any of the Township’s 13 recognized holidays, that
member shall be entitled to receive “holiday pay” at the rate of one and one-half times their base
hourly salary rate.

B. Subject to paragraph A above, the Township designated holidays are as follows:
New Year’s Day
Martin Luther King Day
President’s Day
Good Friday
Easter Sunday
Memorial Day
July 4
Labor Day
Columbus Day
Veteran’s Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day

ARTICLE XIII
PERSONAL LEAVE
This Article shall be amended as follows:



C. A request for personal leave must be in writing not less than five (5) calendar days prior to
the date of its requested usage except in cases of verified emergencies. Personal leave shall be
subject to the approval of the Chief of Police.

ARTICLE XXV
DURATION

This Article shall be amended as follows:

A. The agreement shall be effective as of January 1, 2020 and shall continue in full force and
effect through December 31, 2024. All economic and benefit improvement under the agreement
shall be effective beginning January 1, 2020, unless otherwise agreed to by the parties or otherwise
stated herein.

NEW ARTICLE XXVI
UNION RIGHTS

A. There shall be no threats, coercion, retaliation, or discrimination of any employee to either
join, not join, or otherwise engage in union activity.

B. (i) The Township shall withhold union dues from each member’s pay in an amount
authorized by FOP Lodge 114. Dues shall not be withheld from officer’s who are not members of
FOP Lodge 114 as of June 27, 2018, unless the non-member officer so authorizes. Any new officer
who becomes a member of FOP Lodge 114 will deliver or have delivered on her/his behalf to the
Township’s CFO, a request for payroll deductions signed by that officer. Any new member may
submit the form at any time after they are hired.

(it) The Association shall certify to the Township, annually and in writing, the current rate of its
membership dues. Should the Association change the rate of its membership dues, it shall give the
Township written notice prior to the effective date of such change.

(iii)  The Association shall provide the necessary “check-off authorization” form and deliver the
signed form to the Township’s Finance Department.

(iv) The Association shall indemnify and hold harmless the Township from and against any and
all claims, demands, suits or other forms of liability that shall arise out of or by reason of action
taken by the Township in reliance upon the salary deduction authorization furnished by the
Association to the Township, or in reliance upon the written notification by the Association
advising of changes in deductions.

1. The parties acknowledge that the terms and conditions of the Memorandum of Agreement
are subject to ratification by the Township of North Hanover and the North Hanover Township
Police Association.

2. All parties agree to recommend these terms and conditions to their respective constituents
for ratification.



2 All proposal that are not included in the Memorandum of Agreement shall be deemed
withdrawn by both parties.

4. All other terms of the CBA not amended hereby shall remain in effect.

3. The parties agree that subsequent to the ratification of this MOA that all changes approved
hereby and those previously approved by the parties subsequent to the 2017-2019 CBA shall be
included in a single document. The timing of the completion and executlon of that agreement will
not however affect the implementation of the provisions of L]u MOA. & ; :

TOWNSHIP OF NORTH HANOVER

By: (7 e e s By: i¢ ¥
Wayor Victor Santiago,
Dated: = 6 D\& Dated: SJ s (8 QG;&




TOWNSHIP OF NORTH HANDVER - PRCPOSED POLICE CONTRACT FOR DISCUSSION PURPOSES ONLY

1% INCREASE EAGH YEAR FOR EACH STEP - STARTING WITH 2018 CONTRAGT AMOUNTS (1% to commence in 2021) Used 2080 total hours for “ate 2022
2022 2022
10 Step Township 0.00% 1.00% 1.00% 1.00% 1.00% 2022 Kelly Time Heliday Pay Total Added
10 steps 19 steps 10 steps 10 steps 10 steps Avg § Year Salary Added to Steps  Added fo-Steps to Steps
Step 2013 2020 2021 2022 2023 2024 241%
1 s 39,535.20 $§ 39,535.00 $ 3903035 § 4537085 § 45,824.57 5 46.282.81 3.41% $ 4032985 s 2,016.48 § 302472 $ 504121
2 41,441,520 41,441.00 41,855.41 47,568.21 48,033.79 48,514.13 3.41% 42,273,956 2,113.70 3,170.85 5,284,25
3 41,741.00 41,741.00 42,158.41 47,802.49 48,381.52 48,865.33 3.41% 42,579.99 2,129.00 3,133.50 5,322.50
4 42,520.20 42,920.00 43,349.20 49,255.53 49,748,08 50,245.56 3.41% 43,782,69 2,189.53 3,293.70 5472.84
3 45,901.20 45,901.00 46,360,01 52,676.56 53,203.33 53,735.36 3.41% 46,823.61 2,341.16 3.511,77 5,852.95
[ 47,628,.20 47,626.00 48,102.26 54,656.19 55,202.75 55,754,78 341% 48,583.28 2,429,16 3,643.75 6,072.91
7 49,350.20 49,350.00 49,843,50 56,634.68 §7,201.02 57,773.03 3.41% 50,341.94 2,517.10 377585 6,292.74
8 52,325,090 52,325.00 52,848.25 60,048.82 60,649.31 61,255.81 3.41% 53,376.73 2,668,84 4,003.25 6,672.09
9 55,300.J0 55,300,00 55,853.00 63,462.97 64,097.60 64,738.58 3.41% 56,411.53 2,620,568 4,230.86 7,051.44
10 5%,006.20 61,606.00 61,616.06 70.011.25 70,711.38 71,418.47 3.41% 62.232.22 3,111.61 4.657.42 7.779.03
$ 547,578,93 S 486,735.61 S 24.336.78 S 36,505,117 5 60.841.95
Roll-n baginsiin year 2022
Use 1% Increase beginning 2021 not 2020
Waive Retro far 2020; NO INCREASE IN 2028
Contract Perind 2020-2024
Since Holiday & Kelly time agreeable these amounts are calcuated using the 2022 Salary as a base
Year 2022 is where you get a spike due to the Roll- 1n of Holiday & Kelly time.
Subsequent te Year 2022 the Holiday & Kelly time increase at the same rate { 1% ) as the Base Step Amount Increases
Used 2080 total hours for rate
13days @ 12Hrs
Township 2049 2.00% 200% 1.00% 1.00% 1.00% 2022 13X12=156
Schedute A 2020 2021 2022 2023 2024 Base 2022 2022 2022
Salary: Kelly Time Hollday Pay Total Added
2013 YEAR 1 YEAR 2 YEARS YEAR 4 YEAR 5
SANTIAGD 12 68,898.24 70,194,60 71,598,50 8§1,353.79 B2,167.33 52,989.00 § 72,314.48 3 3,615,72 s 5,423.59 5§ 903531
MELLOR 12 7163335 73,066.03 74,527.35 84,681.70 85,528.52 86,382,80 75,272.62 3,763.83 5,645.45 9,409,08
DUFF - SERGEANT 12 80,234,735 81,838,85 83,475.72 94,848.29 95,797.78 96,755.76 84,31G.48 4,215.52 6,323.29 10,538.61
522088585 S 20500058 522960157 626088478 5 26349363 S 26512057
Roll-In begins:n year 2022
Holiday & Kelrs time for 12 hour shifts & amounts are calculated using the 2022 Base
Salary; Contract Period 2020-2024
NC RETRO
Township 0.00% 1.00% 1.00% 1.00% 1.00%
Impact 2020 2021 2022 2023 2024
TWP 10 Step ‘TWP 10 Step TWP 10 Step TWP 10 Step TWE 10 Step
20198 ¥EAR § YEAR 2 YEAR 3 YEAR 4 YEARS
RYAN LAIRD - 39,535.00 1 4185541 2 47,902.4¢ 3 49,748.08 4 5373536 &
ADAM BYLSMA 41,441.00 2 41,745.00 3 43,349.20 4 52,676.56 5 55,202.75 & 5777303 7
ERIC SIBERT 4144100 2 4174500 3 43,349.20 4 52,676.56 & 55,202.75 & s177302 7
MAARK QBRIEN - DETECTIVE ] 41,741.00 3 42,920.00 4 46,360.01 5 54,6561 @ 57,201.02 7 §1,25581 8
TOBY FORKER 4598100 § 47,626.00 & 46,843.50 7 €0,04882 8 64,00760 9 7141847 10
THOMAS HILL 39,930.35% 1 47,55821 2 48,361.52 3 50,245,56 4
MICHAEL LIMING 45370.86 1 48,033.79 2 48,665.33 3

s 170,524.c0 $ 213.563.00 5 264,687.67 5 360.889.70 S _377.867.53 3 401.066.61

INCR PER YR 5 43,039.00 35112467 5_56.202.03 $ 16.877.83 $ 23.199.08

{"} Detective starting with 2019 Step (3) ; 12hr shift M-F; receiving § 500 stipend

DNORTH HANOVER 2020 POLICE CONTRACT\2020 5 YEAR Contract change 101k FiINAL Recommended 04.20.2022



